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Amendment A

COMMUNITY DEVELOPMENT BLOCK GRANT ~ DISASTER RECOVERY (CDBG-DR)

AMENDMENT TO LOAN AGREEMENT FOR ECONOMIC DEVELOPMENT
INVESTMENT PORTFOLIO
LOAN AGREEMENT
BETWEEN THE
PUERTORICO DEPARTMENT OF HOUSING
AND
VIGIA HOLDING LLC
AND
ABEL EDGARDO MISLA VILLALBA
Registered with Contract No. 2026-DRO1I2
Amendimant No. 2025-DR0T12ZA

This AMENDMENT A TO LOAN AGREEMENT (this “Amendment’), dated os of the
8" day of May, 2026, by and between VIGIA HOLDING LLC, a limited llability company
organized and existing under the laws of the Commonwealth of Puerto Rico, (the
“Borrowat”), represented herein by ABEL EDGARDO MISLA VILLALBA, of legal age,
marrled under a prenuptial, archjtect and resident of Ponce, Puerto Rico; ABEL
EDGARDO MISLA VILLALBA, of legal age, marrled under a prenuptial agreement,
architect and resident of Ponce, Puerto Rico (the “Guarantor”); and the PUERTO RICO
DEPARTMENT OF HOUSING (the "Lender”), a public agency of the Government of Puerto
Rico created under Act No. 97, of June 10,1972, as amended, known as the “Department
of Housing Organic Act” (the “Organic Act”), with principal offices at 606 Barbosa
Avenuie, San Juan, Puerto Rico, represented herein by José M. Olmeo Terrasa, of legal
age, marrled, attorney, and resident ol San Juan, Puerto Rico (hereafter, each
Indiviclually a "Party” and callectively, the "Porties"),

L RECITALS AND GENERAL AWARD INFORMATION

WHEREAS, on March 28, 2025, the Parties entered into a Community Development
Block Grant - Disaster Recovery ("CDBG-DR”), Loan Agreement for Economic
Development Investment Portfolio for Growth Program (as the same may be hereafter
amended from time to time, the “Loan” or “Agreement”) pursuant to which the Lender
agread, subject to the terms and conditions thereol, to make a certain loan in the
princlpal amount of up TWELVE MILLION DOLIARS ($12,000,000.00) (the "lodn*) to the
Borrower; pursuant to Grant “B-18DP-72-0001", Activity Codes “r02e24edi-ppp-Im~and
r02e24edi-ppp-un, Account Number '6090-07-000% In dccordance with the
published Investment Portfolio for Growth Program (“IPG") guidelines, as umended
from time to time (the "Program Guidelines”) for the CDBG-DR Program. All capitalized
terms not delined hereln shall have the meanings set forth in the Loan and the other
Loan Documents;

WHEREAS, It Is the intention of the Parties that this Amendment does not affect, nor
does it constitute an extinctive novation of, the obligations of the Parties under the
Loan, but rather serves as a modification and replacement of certain exhibits under
the Loan Agreement;



WHEREAS, ecch party represents that the person executing this Amendment has the
necessary legal authority to do so on behalf of the respective party.

8 SAVINGS CLAUSE

The Information Included In this Amendment serves the purpose of modifying and
replacing certdin exhibits under the Loan Agreement, as established in Articles Il and
IV of this Amendment. All other provisions of the Loan, including Its attachments, shall
continue to be in full force and effect.

L. SCOPE OF AMENDMENT

The goal of the IPG Program Is to address the critical needs of businesses and
residents of Puerto Rico by providing leveraged funding to support private investments
to meat unmet economic development needs; supporting projects that wlll provide
essential services; assisting with the economic revitalization and regional recovery of
hurricane-impacted communities by Invasting in transformative communlty-based
praojects; spurring long-term job creation; meeting a recovery objective and creating
long-term opportunities; and completing transformative, large-scale regional
revitalization projects that will provide benefits to a wide range of Puerto Ricans.

In order to achieve the IPG Program gaals, the Parties acknowledge and agree that the
Loan should be amended to amend and replace Exhibit O- FEDERAL LABCR STANDARDS
PROVISIONS and Exhibit P- FEDERAL WAGE DETERMINATION SCHEDULE: GENERAL DECISION
NUMBER PR20230001 01/06/2023,

As stated before, all other provisions of the Loan, including the total authorized budget,
remain unaltered,

V. AMENDMENTS

‘ ; he Lod ement, An updated version of
Exhibit O Is hereby incorporated and made part of the Loan and replaces the original
Exhibit O thereln s part of the Loan (see Attachment | of this Amendment).

B.  Amendment to Exhibit P to the Loan Agreement. An updated version of

Exhiblt P is hereby incorporated cand made part of the Loan and replaces the original
Exhibit P therein as part of the Loan (see Attachment Il of this Amendment).

V. HEADING

The titles of the paragraphs of this Amendment are solely for reference purposes anci
the convenience of the Partles and shall not be used to explain, modify, simplify, or did
in the interpretation of the provisions of this Amendment.

Vi, FEDERALFUNDING

The fulfiliment of the Agreement, as umended, is based on those funds belng made
available to the PRDOH s the lead administrative agency for Recovery. All
expenditures under the Agreement, as amended, must be made in accordance with



the Agresment, ds amended, the policies and procedures promulgated under the
CDBG-DR Programs, and any other applicable laws. Further, the Borrower and
Guarantor acknowledges that ail funds are subject to recapture and repayment for
non-compliance under the Agreement,

VIl. ENTIRE AGREEMENT

The Agresment andl this Amendment constitute the entire agresment among the
Parties for the use of funds recelved under the Agreement, and It supersedes dll prior
of contemporaneous communications and proposals, whether electronic, oral, or
written among the Partiss with respect to the execution of this Amendment,

Vill.  SEVERABILITY

If any provisfon of this Amendmaent Is held or made invalid or shall operate or would
prospectively operate to Invalidate the Amendment in whale or In part, then such
provision only shall be deemed severed and the remainder of the Amendment shall
stay operative, In full effect and enforceable.

IX. SURVIVALOF TERMS AND CONDITIONS

The terms anc conditions of this Amendment related to the following subjects shall
survive the termination or expiration of this Amendment: Interpretive provisions;
consideration; warrdnties; general affirmations, federal assurances, federal and state
certifications; CDBG-DR and state funding, recapture of CDBG-DR and/or state funds,
overpayment of COBG-DR and/or state funds; ownership and Intellectual property,
copyright; records retention methods and time requirernants; inspection, monitoring,
and audit; confidentiality; public records; indemnlfication and liabillity; infringement of
intellzctual property rights; independent contractor relationship; compliarice with
laws; notices; cholce of law and venue; severabllity; dispute resolution; consolidations,
merger, change of name, and dissclution. Terms and conditions that, explicitly or by
their nature, evidence the Partles’ intent that they should survive the termination or
expiration of this Amendment shall so survive.

This aAmendment |s ocknowledged and agreed by sach of the undersigned, Each
undersigned hereby conlflrms and ratities all its obligations and llabilities, ancl all llens
and guaranties, provided in the Loan Documents executed by the undersigned, oll of
whieh shall continue In full force and effect in accordance with their respactive terms,
notwithstancling the execution of this Amendment or any other document relating to
such Amendment, All reference ta Loan Agreement in the Lodn Documents executed
by the undersigned shdll ke understood as a reference to the Loan Agreement, as
amencled by this Amendment and as the same may be amended or modified from
tirme to time, Except as sxpressly amended hereln, the loan Documents executed by
the undersignad shall continue with full force and effect in accordance wilh their
respactive terms without any other amendment or modification. Therefore, this
Amendment shall not be construed in any way as an extinctive novation ("novacién
extintiva”) of the Loan Documents exacuted by the undersignad.



IN WITNESS THEREOF, the Parties hereto execute this Amendment A in the place and
on the date first above written.

LENDER: BORROWER:

PUERTQ RICO DEPARTMENT OF HOUSING

i

By &
Nameér{esan. Olm rasa
Title: Authorized Representative
TaxID No.

Unigue Entity\|D: FFNMUBTEWCMI

GUARANTOR:




EXHIBIT O ATTACHMENT I

HUD-4010 U.5, Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards

A, APPLICABILITY
The Project ar Program to which the construction work covered by this Contract pertains is being
assisted by the United States of America, and the following Federal Labor Standards Pravisions are
included in this Contract pursuant to the provisions applicable to such Federal assistance,

1. Minimum wages and fringe benefits

I

L

fii.

All laborers and mechanics employed or working upon the site of the work (or otherwise working in
construction or development of the project under a development statute), will be paid
uncanditionally and not less often than once a week, and without subsequent deduction or rebate
on any account (except such payroll deductions as are permitted by regulations issued by the
Secretary of Labor under the Copeland Act (29 CFR part 3)), the full amount of basic hourly wages
and bona fide fringe benefits (or cash equivalents thereof) due at time of payment computed at
rates not less than those contained in the wage determination of the Secretary of Labor which is
attached hereto and made a part hereof, regardless of any contractual relationship which may be
alleged to exist between the contractor and such labarers and mechanics. As provided in 29 CFR
5.5(d) and (e), the appropriate wage determinations are effective by operation of law even if they
have not been attached to the contract. Contributions made or costs reasonably anticipated for bona
fide fringe benefits under the Davis-Bacon Act (40 U,5,C. 3141.(2)(B)) on behalf of laborers or
mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of
paragraph (a)(1)(v) of these contract clauses; also, regular contributions made or costs incurred for
more than a weekly period (but not less often than quarterly) under plans, funds, or programs which
cover the particular weekly period, are deemed to be constructively made or incurred during such
weekly period, Such laborers and mechanics must be paid the appropriate wage rate and fringe
benefits on the wage determination for the classification(s) of work actually performed, without
regard to skill, except as provided In 29 CFR 5.5(a)(4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each classification for the
time actually worked therein: Provided, That the employer’s payroll records accurately set forth the
time spent In each classification in which work Is performed. The wage determination (including any
additional classifications and wage rates conformed under 29 CFR 5.5(a)(1)(iii)) and the Davis-Bacon
poster (WH-1321) must be posted at all times by the contractor and Its subcontractors at the site of
the work in a prominent and accessible place where it can be easily seen by the workers.
Frequently recurring classifications

A, In addition to wage and fringe benefit rates that have been determined to be prevailing under

the procedures set forth in 29 CFR part 1, a wage determination may contain, pursuant to § 1.3(f),

wage and fringe benefit rates for classifications of laborers and mechanics for which conformance

recuests are regularly submitted pursuant to 29 CFR 5.5(a)(1)(iii), provided that:

1. The work performed by the classification is not performed by a classification in the wage
determination for which a prevailing wage rate has been determined;

2. The classification is used in the area by the construction industry; and

3. The wage rate for the classification bears a reasonable relationship to the prevailing wage rates
contained in the wage determination.

B. The Administrator will establish wage rates for such classifications in accordance with 29 CFR
5.5(a)(1)(iil)(A)(3). Waork performed in such a classification must be paid at no less than the wage
and fringe benefit rate listed on the wage determination for such classification,

Conformance

A. The contracting officer must require that any class of labarers or mechanics, including helpers,

which is not listed in the wage determination and which is to be employed under the contract be
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classified in conformance with the wage determination. Conformance of an additional classification

and wage rate and fringe benefits is appropriate only when the following criteria have been met:

1. The work to be performed by the classification requested is not performed by a classification in
the wage determination; and

2. The classification is used in the area by the construction Industry; and

3. The proposed wage rate, Including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained In the wage determination.

B. The conformance process may not be used to split, subdivide, or otherwise avoid application of
classifications listed in the wage determination.

C. If the contractor and the laborers and mechanics to be employed in the classification (if known),
or thelr representatives, and the contracting officer agree on the classification and wage rate
(including the amount designated for fringe benefits where appropriate), a report of the action
taken will be sent by the contracting officer by email to DBAconformance@dol.gov. The
Administrator, or an authorized representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and so advise the contracting officer or
will notify the contracting officer within the 30~day period that additional time is necessary.

D. Inthe event the contractar, the laborers or mechanics to be employed in the classification ar
their representatives, and the contracting officer do not agree on the proposed classification
and wage rate (Including the amount designated for fringe benefits, where appropriate), the
contracting officer will, by email to DBAconformance@dol.gov, refer the questions, including
the views of all interested parties and the recommendation of the contracting officer, to the
Administrator for determination. The Administrator, or an authorized representative, will issue
a determination within 30 days of receipt and so advise the contracting officer or will notify
the contracting officer within the 30-day period that additional time is necessary.

E. The contracting officer must promptly notify the contractor of the action taken by the Wage
and Hour Division under 29 CFR 5.5 (a)(1)(iil)(C) and (D). The contractar must furnish a written
copy of such determination to each affected worker or it must be posted as a part of the wage
determination. The wage rate (including fringe benefits where appropriate) determined
pursuant to 29 CFR 5.5 (a)(1)(iii)(C) or (D) must be paid to all workers performing work in the
classification under this contract from the first day on which wark is performed in the
classification.

Iv. Fringe benefits not expressed as an hourly rate

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics

includes a fringe benefit which is not expressed as an hourly rate, the contractor may either pay the

benefit as stated in the wage determination or may pay another bona fide fringe benefit or an hourly
cash equivalent thereof,
v. Unfunded plans

If the contractor does not make payments to a trustee or other third person, the contractor may

consider as part of the wages of any laborer or mechanic the amount of any costs reasonably

anticipated in providing bona fide fringe benefits under a plan ar program, Provided, That the

Secretary of Labor has found, upan the written request of the contractor, in accordance with the

criteria set forth in 29 CFR 5.28, that the applicable standards of the Davis-Bacon Act have been met.

The Secretary of Labor may require the contractor to set aside in a separate account assets far the

meeting of obligations under the plan or program.

vi. Interest In the event of a failure to pay all or part of the wages required by the contract, the
contractor will be required to pay interest on any underpayment of wages.
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2. Withholding

l

. Withholding requirements
The U. S. Department of Housing and Urban Development may, upon its own action, or must, upon
written request of an authorized representative of the Department of Labor, withhold or cause to be
withheld from the cantractor sa much of the accrued payments or advances as may be considered
necessary to satisfy the liabllities of the prime contractor or any subcontractor for the full amount
of wages and monetary relief, including interest, required by the clauses set forth in 29 CFR 5.5(a)
for violations of this contract, or to satisfy any such liabillties required by any other Federal
contract, or federally assisted contract subject to Davis-Bacon labor standards, that is held by the
same prime contractor (as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that is subject to Davis-Bacon labor standards requirements and s
held by the same prime contractor, regardless of whether the other contract was awarded or
assisted by the same agency, and such funds may be used to satisfy the contractor liability for which
the funds were withheld. In the event of a contractor’s fallure to pay any laborer or mechanic,
including any apprentice or helper working on the site of the wark (or otherwise working in
construction or development of the project under a development statute) all or part of the wages
required by the contract, or upon the contractor’s failure to submit the required records as
discussed in 29 CFR 5.5(a)(3)(iv), HUD may on its own [nitiative and after written notice to the
contractor, sponsor, applicant, owner, or other entity, as the case may be, take such action as may
be necessary to cause the suspension of any further payment, advance, or guarantee of funds until
such violations have ceased.
Priority to withheld funds
The Department has priority to funds withheld or to be withheld in accordance with 29 CFR
5.5(a)(2)(i) or (b)(3)(i), or both, over claims to those funds by:
A. A contractor's surety(ies), including without limitation performance bond sureties and
payment bond sureties;
B. Acontracting agency for its reprocurement costs;
C. Atrustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a
contractor, or a contractor's bankruptcy estate;
D. A contractor's assignee(s);
E. Acontractor's successor(s); or
F. Aclalm asserted under the Prompt Payment Act, 31 U.5.C, 3901-3907.

3. Records and certified payrolls

i. Basic record requirements

A. Length of record retention. All regular payrolls and other basic records must be maintained by
the contractor and any subcontractor during the course of the work and preserved for all
laborers and mechanics working at the site of the work (or otherwise working In construction
or development of the project under a development statute) for a period of at least 3 years
after all the work on the prime contract is campleted.

B. Information required Such records must contalin the name; Social Security number; last known
address, telephone number, and emall address of each such worker; each worker's correct
classification(s) of work actually performed; hourly rates of wages paid (including rates of
contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of
the types described in 40 U,S.C. 3141(2)(B) of the Davis-Bacon Act); daily and weekly number of
hours actually worked in total and on each covered contract; deductions made; and actual
wages paid.

C. Additional records relating to fringe benefits. Whenever the Secretary of Labor has found
under 29 CFR 5.5(a)(1)(v) that the wages of any laborer or mechanicinclude the amount of any
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costs reasonably anticipated in providing benefits under a plan or program described in 40
U.S.C. 3141(2)(B) of the Davis-Bacon Act, the contractor must maintain records which show that
the commitment to provide such benefits is enforceable, that the plan or program is financially
responsible, and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred
in providing such benefits.

. Additional records relating to apprenticeship Contractors with apprentices working under

approved programs must maintain written evidence of the registration of apprenticeship
programs, the registration of the apprentices, and the ratios and wage rates prescribed in the
applicable programs.

ii. Certified payroll requirements
A. Frequency and method of submission The contractor or subcontractor must submit  weekly,

y
I

for each week in which any DBA- or Related Acts-covered work is performed, certified
payrolls to HUD if the agency is a party to the contract, but if the agency is not such a party,
the contractor will submit the certified payrolls to the applicant, sponsor, owner, or other
entity, as the case may be, that maintains such records, for transmission to HUD. The prime
contractor is responsible for the submission of all certified payrolls by all subcontractors. A
contracting agency or prime contractor may permit or require contractors to submit certified
payrolls through an electronic system, as long as the electronic system requires a legally valid
electronic signature; the system allows the contractor, the contracting agency, and the
Department of Labor to access the certified payrolls upon request for at least 3 years after
the work on the prime contract has been completed; and the contracting agency or prime
contractor permits other methods of submission in situations where the contractor is unable
ar limited in its ability to use or access the electronic system

B. Information required The certified payrolls submitted must set out accurately and completely

c

1.

all of the information required to be maintained under 29 CFR 5.5(a)(3)(i)(B), except that full
Social Security numbers and last known addresses, telephone numbers, and email addresses
must not be included on weekly transmittals, Instead, the certified payrolls need only include
an individually identifying number for each worker (e.g., the last four digits of the worker's
Social Security number). The required weekly certified payroll information may be submitted
using Optional Form WH-347 or in any other format desired. Optional Form WH-347 is
available for this purpose from the Wage and Hour Division Web site at_https://www.dol.qov/
sites/dolgov/files/WHD/leqacy/files/wh347.pdf or its successor website, It is hot a violation of
this section for a prime contractor to require a subcontractor to provide full Social Security
numbers and last known addresses, telephone numbers, and email addresses to the prime
contractor for its own records, without weekly submission by the subcontractor to the
sponsoring government agency (or the applicant, sponsor, owner, or other entity, as the case
may be, that maintains such records).
Statement of Compliance Each certified payroll submitted must be accompanied by a
“Statement of Compliance,” signed by the contractor or subcontractor, or the contractor’s or
subcontractor’s agent who pays or supervises the payment of the persons working on the
contract, and must certify the following:
That the certified payroll for the payroll period contains the information required to be
provided under 29 CFR 5.5(a)(3)(ii), the appropriate information and basic records are being
maintained under 29 CFR 5.5 (a)(3)(i), and such Information and records are correct and
complete;
That each laborer or mechanic (including each helper and apprentice) working on the contract
during the payroll period has been paid the full weekly wages earned, without rebate, either
directly or indirectly, and that no deductions have been made either directly or indirectly
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from the full wages earned, other than permissible deductions as set forth in 29 CFR part 3;
and

That each laborer or mechanic has been paid not less than the applicable wage rates and
fringe benefits or cash equivalents for the classification(s) of work actually performed, as
specified In the applicable wage determination incorporated into the contract.

Use of Optional Form WH-347 The weekly submission of a properly executed certification
set forth on the reverse slde of Optional Form WH-347 will satisfy the requirement for
submission of the "Statement of Compliance” required by 29 CFR 5.5(a)(3)(ii)(C).

Signature The signature by the contractor, subcontractor, or the contractor's or
subcontractor’s agent must be an original handwritten signature or a legally valid electronic
signature,

Falsification The falsification of any of the above certifications may subject the contractor
or subcontractor to civil or criminal prosecution under 18 U.5.C, 1001 and 31 U.5.C. 3729.
Length of certified payroll retention The contractor or subcontractor must preserve all
certified payrolls during the course of the work and for a period of 3 years after all the work
on the prime contract is completed.

iii. Contracts, subcontracts, and related documents The contractor or subcontractor must maintain this
contract or subcontract and related documents including, without limitation, bids, proposals,
amendments, modifications, and extensions. The contractor or subcontractor must preserve these
contracts, subcontracts, and related documents during the course of the work and for a period of 3
years after all the work on the prime contract is completed,

f

!

--J

1
¥
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lv Required disclosures and access

Required record disclosures and access to workers The contractor or subcontractor must
make the records required under 29 CFR 5.5(a)(3)(i)=(iii), and any other documents that
HUD or the Department of Labor deems necessary to determine compliance with the labor
standards provisions of any of the applicable statutes referenced by 29 CFR 5.1, available
for inspection, copying, or transcription by authorized representatives of HUD or the
Department of Labor, and must permit such representatives to interview workers during
working hours on the job.

Sanctions for non-compliance with records and worker access requirements If the
contractor or subcaontractor fails to submit the required records or to make them available,
or refuses ta permit worker interviews during working hours on the job, the Federal agency
may, after written notice to the contractor, sponsor, applicant, owner, or other entity, as the
case may be, that maintains such records or that employs such workers, take such action as
may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds. Furthermore, failure to submit the recuired records upon request or to make such
records available, or to permit worker interviews during working hours on the job, may be
grounds for debarment action pursuant te 29 CFR 5.12. In addition, any contractor or other
person that fails to submit the required records or make those records available to WHD
within the time WHD requests that the records be produced will be precluded from
introducing as evidence in an administrative proceeding under 29 CFR part 6 any of the
required records that were not provided or made available to WHD. WHD will take into
consideration a reasonable request from the contractor or person for an extension of the
time for submission of records. WHD will determine the reasonableness of the request and
may consider, among other things, the location of the records and the volume of
production.

Required information disclosures Contractors and subcontractors must maintain the full
Social Securlty number and last known address, telephone number, and email address of
each covered worker, and must provide them upon request to HUD if the agency is a party to
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the cantract, or to the Wage and Hour Division of the Department of Labor. If the Federal
agency is not such a party to the contract, the contractor, subcontractor, or both, must,
upon request, provide the full Social Security number and last known address, telephone
number, and email address of each covered worker to the applicant, sponsor, owner, or
other entity, as the case may be, that maintains such records, for transmission to HUD, the
contractor, or the Wage and Hour Division of the Department of Labor for purposes of an
investigation or other carmpliance action.

4.  Apprentices and equal employment opportunity
i. Apprentices

A,

D,

Rate of pay Apprentices will be permitted to work at less than the predetermined rate for
the work they perform when they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.5. Department of Labor,
Employment and Training Administration, Office of Apprenticeship (OA), or with a State
Apprenticeship Agency recognized by the OA, A person who is not individually registered in
the program, but who has been certified by the OA or a State Apprenticeship Agency
(where appropriate) to be eligible far probationary employment as an apprentice, will be
permitted to work at less than the predetermined rate for the work they perform in the
first 90 days of probationary employment as an apprentice In such a program. In the event
the OA or a State Apprenticeship Agency recognized by the OA withdraws approval of an
apprenticeship program, the contractor will no longer be permitted to use apprentices at
less than the applicable predetermined rate for the work performed until an acceptable
program is approved.

Fringe benefits Apprentices must be paid fringe benefits in accordance with the provisions
of the apprenticeship program, If the apprenticeship program does not specify fringe
benefits, apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the Administrator determines that a
different practice prevails for the applicable apprentice classification, fringe benefits must
be paid In accordance with that determination.

Apprenticeship ratic The allowable ratio of apprentices to journeyworkers on the job site in
any craft classification must not be greater than the ratio permitted to the contractor as to
the entire work force under the registered program or the ratio applicable to the locality of
the project pursuant to 29 CFR 5.5(a)(4){i)(D). Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated in 29 CFR
5.5(a)(4)(i)(A), must be pald not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under this section must be
paid not less than the applicable wage rate on the wage determination for the work actually
performed.

Reciprocity of ratios and wage rates Where a contractor is performing construction on a
project in a locality other than the locality in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyworker’s hourly rate) applicable within the
locality in which the construction Is being performed must be observed., If there is no
applicable ratio or wage rate for the locality of the project, the ratio and wage rate specified
in the contractor’s registered program must be observed.,

ii Equal employment opportunity The use of apprentices and journeyworkers under this part must
be in conformity with the equal employment oppartunity requirements of Executive Order 11246,
as amended, and 29 CFR part 30.
5 Compliance with Copeland Act requirements, The contractor shall comply with the requirements of 29
CFR part 3, which are incorporated by reference in this contract,
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6 Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses contained in
29 CFR 5,5(a)(1) through (11), along with the applicable wage determination(s) and such other clauses
or contract modifications as the U.S. Department of Housing and
Urban Development may by appropriate instructions require, and a clause requiring the subcontractors
to include these clauses and wage determination(s) in any lower tier subcontracts. The prime
contractor s responsible for the compliance by any subcontractor or lower tier subcontractor with all
the contract clauses in this section. In the event of any violations of these clauses, the prime contractor
and any subcontractor(s) responsible will be liable for any unpald wages and monetary relief, including
interest from the date of the underpayment or loss, due to any warkers of lower-tier subcontractors,
and may he subject to debarment, as appropriate.

7 Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29
CFR 5.12.
8 Compliance with Davis-Bacon and Related Act regquirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incarporated by
reference In this contract,
9 Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
/' contract shall not be subject to the general disputes clause of this contract, Such disputes shall be
/ resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the contractor (or any of its

subcontractors) and the contracting agency, the U.S. Department of Labor, or the emplayees or thelr
representatives.
10, Certification of eligibility.

i. By entering into this contract, the contractor certifies that neither it nor any person or firm whe

has an interest in the contractor’s firm is a person or firm ineligible to be awarded Government

contracts by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a).

il. No part of this contract shall be subcontracted to any person or firm ineligible for award of a

Government contract by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a),

iil. The penalty for making false statements is prescribed in the U.S. Code, Title 18 Crimes and

Criminal Procedure, 18 U.S.C, 1001,

11 Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,
coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or inany other manner
discriminate against, any worker or job applicant for:

i, Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the DBA, Related Acts, or 29 CFR parts 1, 3, or 5;

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting or
seeking to assert on behalf of themselves or others any right or protection under the DBA,
Related Acts, or 29 CFR parts 1, 3, or 5;

jil. Cooperating in any investigation or other compliance action, or testifying in any proceeding under
the DBA, Related Acts, or 29 CFR parts 1, 3, or 5; or

Iv. Informing any other person about their rights under the DBA, Related Acts, or 29 CFR parts 1, 3,
or5.

8.  Contract Work Hours and Safety Standards Act (CWHSSA)

The Agency Head must cause or require the contracting officer to insert the following clauses set
forth in 29 CFR 5.5(b)(1), (2), (3), (4), and (5) in full, or (for contracts covered by the Federal
Acquisition Regulation) by reference, in any contract in an amount in excess of $100,000 and subject
to the overtime provisions of the Contract Work Hours and Safety Standards Act. These clauses must
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be inserted in addition to the clauses required by 29 CFR 5.5(a) or 4.6. As used in this paragraph, the
terms “laborers and mechanics” include watchpersons and guards.

1.

Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanlic in any workweek in which he or she Is employed on such
work to work In excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

Violation; liability for unpaid wages; liquidated damages, Inthe event of any violation of the
clause set forth in 29 CFR 5.5(b)(1) the contractor and any subcontractor responsible therefar
shall be liable for the unpald wages and interest from the date of the underpayment. In addition,
such contractor and subcontractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District or to such territory), for
liquidated damages. Such liquidated damages shall be computed with respect to each individual
labarer or mechanic, including watchpersons and guards, employed in violation of the clause set
forth in 29 CFR 5.5(b)(1), in the sum of $31 for each calendar day on which such individual was
required or permitted to work in excess of the standard workweek of forty hours without
payment of the overtime wages required by the clause set forth in 29 CFR 5.5(b)(1).
Withholding for unpaid wages and liquidated damages

Withholding process The U.S Department of Housing and Urban Development or the recipient of
Federal assistance may, upon its own action, or must, upon written request of an authorized
representative of the Department of Labor, withhold or cause to be withheld from the contractor
so much of the accrued payments or advances as may be considered necessary to satisfy the
liabilities of the prime contractor or any subcontractor for any unpald wages; manetary relief,
including interest; and liquidated damages required by the clauses set forth In 29 CFR 5.5(b) on
this contract, any other Federal contract with the same prime contractor, or any other federally
assisted contract subject to the Contract Work Hours and Safety Standards Act that is held by the
same prime contractor (as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that Is subject to the Contract Work Hours and Safety Standards
Actand is held by the same prime contractor, regardless of whether the other contract was
awarded or assisted by the same agency, and such funds may be used to satisfy the contractor
liability for which the funds were withheld.

il Priority to withheld funds The Department has priority to funds withheld or to be withheld in

accordance with 29 CFR 5.5(a)(2)(i) or (b)(3)(i), or both, over claims to those funds by:

A. A contractor's surety(ies), including without limitation performance bond sureties and
payment bonel sureties;

B. A contracting agency for its reprocurement costs;

C. Atrustee(s) (either a court-appointed trustee ora U.S, trustee, or both) in bankruptcy of a
contractor, or a contractor's bankruptcy estate;

D. A contractor’s assignee(s);

E. A contractor's successor(s); or

F. Aclaim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907,

4. Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses set forth in

29 CFR 5.5(b)(1) through (5) and a clause requiring the subcontractors to Include these clauses in any
lower tier subcontracts. The prime contractor is responsible for compliance by any stibcontractor or
lower tier subcantractor with the clauses set forth in 29 CFR 5.5(b)(1) through (5). In the event of any
violations of these clauses, the prime contractor and any subcontractor(s) responsible will be liable for
any unpaid wages and monetary relief, including interest from the date of the underpayment or loss,
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due to any workers of lower-tier subcontractors, and associated liquidated damages and may be subject
to debarment, as appropriate.

Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,
coerce, hlacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner
discriminate against, any worker or job applicant for:

I.  Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the Contract Work Hours and Safety Standards Act (CWHSSA) or its implementing
regulations In 29 CFR part 5;

il. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting
or seeking to assert on behalf of themselves or others any right or protection under CWHSSA or
29 CFR part 5;

iil. Cooperating in any investigation or other compliance action, or testifying in any proceeding
under CWHSSA or 29 CFR part 5; or

iv. Informing any ather persan about their rights under CWHSSA or 29 CFR part 5.

CWHSSA required records clause In addition to the clauses contained in 29 CFR 5.5(b), in any contract
subject only to the Contract Work Hours and Safety Standards Act and not to any of the other laws
referenced by 29 CFR 5.1, the Agency Head must cause or require the contracting officer to insert a
clause requiring that the contractor or subcontractor must maintain regular payrolls and other basic
records during the course of the work and must preserve them for a period of 3 years after all the work
on the prime contract is completed for all laborers and mechanics, including guards and watchpersons,
working on the contract, Such records must contain the name; last known address, telephone number,
and email address; and social security number of each such worker; each worker's correct
classification(s) of work actually performed; hourly rates of wages paid; daily and weekly number of
hours actually worked; deductions made and actual wages paid. Further, the Agency Head must cause
or require the contracting officer to insert in any such contract a clause providing that the records to be
maintained under this paragraph must be made available by the contractor or subcontractor for
inspection, copying, or transcription by authorized representatives of the (write the name of agency)
and the Department of Labor, and the contractor or subcontractor will permit such representatives to
interview waorkers during warking hours on the job.

Incorporation of contract clauses and wage determinations by reference Although agencies are
required to insert the contract clauses set forth in this section, along with appropriate wage
determinations, in full into covered contracts, and contractors and subcantractors are required to insert
them in any lower-tier subcontracts, the incorporation by reference of the required contract clauses
and appropriate wage determinations will be given the same force and effect as if they were inserted in
full text.

Incorporation by operation of law The contract clauses set forth in this section (or their equivalent
under the Federal Acquisition Regulation), along with the correct wage determinations, will be
considered to be a part of every prime contract required by the applicable statutes referenced by 29
CFR 5.1 to include such clauses, and will be effective by operation of law, whether or not they are
included or incorporated by reference into such contract, unless the Administrator grants a variance,
tolerance, or exemption from the application of this paragraph. Where the clauses and applicable wage
determinations are effective by operation of law under this paragraph, the prime contractor must be
compensated for any resulting increase in wages in accordance with applicable law.
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1,

F. HEALTH AND SAFETY

The provisions of this paragraph (F) are applicable where the amount of the prime contract exceeds
$100,000.

No laborer or mechanic shall be required to work in surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his or her health and safety, as determined under construction
safety and health standatrds promulgated by the Secretary of Labor by regulation.

The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part
1926 and fallure to comply may result in imposition of sanctions pursuant to the Contract Work Hours and
Safety Standards Act, (Public Law 91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.

The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions
will be binding on each subcontractor. The contractor shall take such action with respect to any
subcontractor as the Secretary of Housing and Urban Development or the Secretary of Labor shall direct as
a means of enforcing such provisions.
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EXHIBITP ATTACHMENT Il

"General Decision Number: PR20250081 81/03/2025
Superseded General Decision Number: PR20240001
State: Puerto Rico

Construction Type: Building

Counties: Puerto Rico Statewide.

BUILDING CONSTRUCTION (does not include single family homes and
apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026. Please note that this
Executive Order applies to covered contracts entered into by
the federal government that are subject to the Davis-Bacon Act
itself, but does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR

5.1(a)(1).

If the contract is entered . Executive Order 14826
into on or after January 30, generally applies to the
2022, or the contract is contract,

renewed or extended (e.g., an |. The contractor must pay
|option is exercised) on or all covered workers at
after January 30, 2022: | least $17.75 per hour (or

the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2025,

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request,

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date



) 01/03/2025

SUPR1993-001 10/29/1993

Rates Fringes
BRICKEAYER o7 wiieis o alsio niarsiies § 758 #-a % $ 7.25 A2
CARPENTER ¢ e ns snmwasvsms i snpand  Fo25 F* .34
CEMENT MASON/CONCRETE FINISHER...$ 7.25 ** .31
ELECTRICIAN (Including HVAC
COHEPSL WLFAINE) . i v e iniwiddd a-itsigid  7.25 %%
TRONWORKER v 5 v sininis siaw aal s iee dre $ 7.25 %%
Labarers, Unskilled, iy seussivaasvs Y ‘725 2%
PAINTER . ¢ gy pimisnis stsiawmonr adpsgepon s Fa25 ¥
" PIPEFITTER..... s isehg S denr e $ 7.25 **
PLUMBER (Including HVAC work)....$ 7.25 ** .31
Power equipment operators:
CranesS..vveves S AT 5. Til5 %
DAGEBrS, yu g i s A N g I8
LOBAETS s s vosisn s ivevasgh T3 ¥ .26
TRAREAVALDPs wasvnasssoh vas &4 $ 7.25 %
Sheet metal worker (Including
HVAC duct work)....... S . S e LN 23
TRUCK DRIVER....... A vis® Ta 25 % 30

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

e e e e e e S

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.75). Please see
the Note at the top of the wage determination for more
information. Please also note that the minimum wage
requirements of Executive Order 14026 are not currently being
enforced as to any contract or subcontract to which the states
of Texas, Louisiana, or Mississippi, including their agencies,
are a party,



Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (did)).

e

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determinaticn., The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
msy"", “"UAVG"", 1SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMP198-005 @7/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
8198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local ©198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 87/81/2024 in the
example, is the effective date of the most current negotiated
rate,

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification,

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates, EXAMPLE:
UAVG-OH-0010 ©01/01/2024, UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 6010 in the example, is an internal number
used in producing the wage determipation. The date, ©1/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.



A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-0@7
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 807 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 807 in the example, is an
internal number used in producing the wage determination.

The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination



c) an initial WHD letter setting forth a position on
a wage determination matter

d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol .gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations,
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests For review and reconsideration can be submitted via
email to dba,reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 208210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board



U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210.

END OF GENERAL DECISION"
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